PoSH Compliance and Training for Safer
Workplaces

Creating a safe and respectful workplace is not just a moral responsibility but also a legal
obligation for organizations in India. Under the Prevention of Sexual Harassment (PoSH) Act,
every company must ensure a secure environment for employees. This makes PoSH
compliance a critical priority for businesses of all sizes.

Understanding PoSH Compliance

PoSH compliance refers to adhering to the guidelines set under the Prevention of Sexual
Harassment of Women at Workplace Act, 2013. The law mandates organizations with 10 or
more employees to form an Internal Committee (IC), implement a formal PoSH policy, conduct
awareness sessions, and ensure proper redressal mechanisms for complaints.

Non-compliance can lead to financial penalties, legal consequences, and reputational damage.
Beyond the legal aspect, organizations that fail to create a safe work culture risk losing
employee trust and productivity. Therefore, companies must treat PoOSH compliance as an
essential part of their HR and governance framework.

Importance of PoSH Training for Employees

One of the core requirements under the Act is conducting regular posh training for employees.
Training sessions help employees understand:

e \What constitutes sexual harassment

Rights and responsibilities at the workplace

The complaint process and timelines

The role of the Internal Committee

Consequences of misconduct

Effective posh training for employees goes beyond simply explaining the law. It creates
awareness about workplace behavior, boundaries, and respectful communication. When
employees clearly understand what is acceptable and unacceptable, it reduces the likelihood of
incidents and misunderstandings.


https://transparian.com/posh-training/
https://transparian.com/posh-training/

Regular training also encourages employees to report issues without fear. A well-informed
workforce contributes to a transparent and accountable organizational culture.

Role of a PoSH Consultant

Implementing PoSH requirements can be complex, especially for growing companies. This is
where a_posh consultant plays a crucial role. A qualified consultant helps organizations draft
compliant PoSH policies, constitute the Internal Committee, and design customized training
modules.

A posh consultant also ensures that the organization’s processes align with the latest legal
updates and best practices. They may assist in conducting awareness workshops, training I1C
members, and guiding management during complaint investigations.

For startups and SMEs that may not have an in-house compliance expert, partnering with a
PoSH consultant ensures professional guidance and reduces the risk of procedural errors.

Building a Safe and Inclusive Workplace

True PoSH compliance is not just about avoiding penalties. It is about building a culture of
dignity and respect. When organizations invest in regular posh training for employees, they
send a strong message that harassment will not be tolerated.

Leadership commitment is equally important. Senior management must actively support training
initiatives, encourage open communication, and ensure fair handling of complaints.
Transparency and accountability strengthen employee confidence in the system.
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